
Welcome to our March newsletter. I welcome the commencement of Autumn even though the first few 

weeks were unseasonably warm both day and night however, I look forward to the temperature cooling 

down and my favourite cold winter months ahead - I am not a hot weather person. Each section has held a 

beginning of year welcome morning tea and we hope those parents who were able to attend enjoyed this 

event and had time to meet and have a chat with both the staff and other parents. For those families new 

to the centre we plan a variety of community events throughout the year to which you will all be invited. 

The start of the year has been very positive, and as I go through the centre each day I see how well all the 

children have settled in their new groups and the friendships and interests that are developing. We look 

forward to a wonderful year ahead. Currently we are preparing for the AGM to which all our parents are 

encouraged to attend. Information on the AGM is on page 3 of the newsletter.  

UPCCC preschool is participating in a joint project with UC and ACU on Children’s Common World 

Relations. The aim of the project is to develop an early years environmental pedagogy that encourages 

children to pay close attention to the nonhuman inhabitants and features of their local natural environ-

ments or what is referred to as the children’s ‘common world’s’: builds upon the ‘common world’ rela-

tions that children form through their repeated interactions with wildlife, natural features and elements in 

their local environment. For instance, this might include children’s relations with insects, trees, grasses, 

water, birds, rocks… finally, considers the way in which the weather and the seasons affect relations and 

fosters an environmental ethics of care based upon these real- life relations. The children will go on regu-

lar weekly or fortnightly walks accompanied by the researchers Affrica Taylor from UC and Tonya Rooney 

from ACU along with the Preschool teachers. Parents will always be welcome to join in the walks. The aim 

of the walks is for the children to explore the natural environment around the centre, and to observe and 

record their interactions with the wildlife, natural features and elements that they find there. The re-

searchers will use a combination of field notes, photographs and short video clips to record these observa-

tions. The children will also be given the opportunity to take photos and short video clips of the things 

that interest them while on the walks. The AV recordings made on the walks will be available for parents 

to view, and will be integrated into the Centre’s standard practices of pedagogical documentation and 

feedback on children’s learning. UPCCC is very excited to have been invited to participate in this research 

project.  

Some more exciting  news. The UPCCC educators have decided that we are a wonderful centre and that 

having attained an Exceeding Rating through the National Quality Framework (NQF), we want to apply for 

an Excellent Rating. The Excellent rating is a unique feature of the NQF and the opportunity to be 

awarded the Excellent rating by ACECQA is only available to providers with a service rated ‘Exceeding 

National Quality Standard’ overall. Being rated as Exceeding NQS indicates that UPCCC has already gone 

beyond what is necessary to meet the National Quality Standard. The Excellent rating is about what sets 

us apart from our peers in the sector and makes UPCCC exemplary and a leader. Lynley, Simone and 

Eileen will be gathering evidence and preparing to submit evidence supporting our application for our Ex-

cellent rating. We feel we should have the evidence ready to submit within 5 months. We will let you 

know how our application is progressing and ways parents will also be able to contribute by providing 

evidence to support our application.  

Finally, with Easter only a week away, I wish all our families a very happy and restful Easter holiday and safe 

travelling if you are heading out of Canberra.             Regards Eileen    
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Parents are welcome  

to join your Centre  

Management  Committee  

for the AGM  

on Thursday, 24th March  
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the Gecko Room. 

A light luncheon will be 

 served from  

12.00 to 12.30. 
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UPCCC Newsletter  

Meeting chaired by Stephanie Peatling - President. 

Stephanie Peatling moved the minutes from the meeting 21st January 2016 were a true and accurate record. Thu Roberts-Huong  

seconded. 

Treasurer’s Report: : Thu reported that ANU has approved the Handyman’s Grant for 2016 however, we are still waiting for the 

allocated  funds to be deposited into the Handyman’s account. Additional funds were required this month to cover relief staff budget 

due to the higher than expected absence of several staff members and also to cover the costs of the annual carpet, lino and window 

cleaning undertaken by our cleaning contractor, Mirrowtone. 

President’s Report : Stephanie reported that UPCCC requires a Public Officer. Since the resignation of Yona Nebel in December 

2015 this position has not been filled. Adam Leavesley nominated for this role and he was accepted as Public Officer. Stephanie ac-

knowledged and thanked Alessandra Capezio and Bede Gahan for the considerable time, effort and work they have put into reviewing 

the Complaints Policy and Grievance Procedure.  

Director’s Report : Lynley reported that enrolments for 2016 are good and that our new families are settling very well. Taite Gregg 

will be returning to work following Maternity leave at the end of March. Taite’s position will be that of Centre Floater and she will 

work on Thursday and Fridays.  

Alliance Francaise approached UPCCC with a proposal to run a French Language Program for the children. Although the committee 

considered this proposal as a positive addition to our program it was cost prohibitive. Committee members Piers Kelly and Cristina 

Robins-Figl queried the long term benefits of providing a one hour, once per week language program. Enormous efforts with our 

Fundraising would be required to fund this program. Further discussion centred around how UPCCC could support current educa-

tors to include their language within the daily program. UPCCC could potentially focus on Mandarin. It was suggested that in the 

March Newsletter a call for parents interested and able to give their time for language awareness activities be canvassed. Alessandra 

Capezio stated she would investigate the possibility of ANU School of Psychology’s current research to see if there were any syner-

gies with play based learning and language to see if researchers might like to join in staff seminars and information sharing.  

Lynley instructed Eddie to cost fencing for the Preschool garden. One quote was approx. $40,000. Stephanie Peatling has undertaken 

the task of applying for a grant for new fencing under the community grants program administered by Andrew Leigh MP. ANU Secu-

rity have recently increased their patrols around this end of campus and Lynley plans to ask ANU Security to undertake a Security 

Risk Assessment to indicate the centres security needs and to see whether ANU F&S are willing to support any security upgrade as 

required. Along with this, we will look into the use of combination locks on centre doors and gates.  

The meeting noted that the 2016 Staff Development Day will be held on Friday, 15th July and this year UPCCC, Heritage and The 

Cubby centre (3 of the 4 ANU based centres) will all participate in professional development on this day. 

The Management Committee approved changes and passed the following policies on 18th February 2016: Curriculum Planning and 

Review Policy; Electronic Media Policy; Fees Policy; Staff Appraisal Policy; Staff Orientation Policy; Staff Code of Conduct; Staff Code 

of Ethics.  

The following policies are currently under review by the Policy Sub Committee - parent input into these policy reviews is wel-

comed. Access to and Release of Children Policy; Emergency Policy; Emergency Centre Closure Policy; Family Involvement and Com-

munications Policy; Food Safety Policy; HIV, Aids, Hepatitis B&C Policy; Late Collection of Chidren Policy. 

The next meeting will be held at 12.30 on Thursday, 17th March 2016 in Lynley’s office.  

Thank you to the parents who changed their direct debit payments to reflect the 2016 fees, Unfortunately several parents have not 

attended to this. Can you please adjust your payment accordingly as soon as possible. Thank you. 



Why is it important to attend? 

As a Community Based Not-For-Profit Incorporated Association we are legally bound to hold an Annual General Meeting for our 

members every year, within 3 months of the end of our financial year and we require 15 members of the association to form a 

quorum. Our financial year is  January to December and taking into account the Easter holiday, the Management Committee has 

decided that this year the AGM will be held on Thursday, 24th March. 

What happens at the AGM? 

At the AGM reports on the previous year are presented by the President and the Director and the Treasurer also presents the 

Audited financial report for the previous year. Also required by our Rules of Association, our current committee stands down and 

ominations are received for the new committee. Existing committee members are able to re-nominate. 

Why should you nominate to be a Member of the Management Committee? 

 Firstly, our Management Committee is named as the licensee on our License to operate a Preschool & Child Care Centre. 

If we are unable to form a Management Committee the centre’s License is revoked, the centre is no longer able to operate 

and all of our families have to find alternate care for their children and all of the educators have to find new jobs. 

 Secondly, not only does the Management Committee hold the license for the centre it is also responsible for the overall 

management of the centre and in this capacity is responsible for Policy decision, financial decisions (such as setting fees), is 

involved in the selection of new staff and managing staff issues; and, is ultimately responsible for the learning program. Of 

course the Management Committee do not do all this on their own, they are supported by several people. Lynley, as Cen-

tre Director and Eileen as the Assistant Director who are responsible for the day-to-day management of the centre - en-

suring legal requirements are met, dealing with day-to-day staff issues, making policy recommendations, ensuring enrol-

ments and oversight of the learning programs; Jo-Ann who does the day-to-day bookkeeping and reception work; Gabby 

Hoffmueller who oversights the bookkeeping; and the auditors who ensure that the books are in order and compliant with 

Australian Standards. 

 So as you can see being part of the Management Committee means that you have a say in the quality of care and education 

your child receives. 

How much time is involved in being on the Management Committee? 

We realize that working and being a parent means that you do not have a lot of spare time. Committee meetings are held once a 

month for an hour, sometimes they go a little longer. They are held during lunchtime (12.30  - 1.45 and if meetings  fall on days 

other than your childcare days, we can care for your children in their rooms if necessary). Much of the ground work is done by 

Lynley, who communicates with the Committee between meetings by email when necessary. We do have Sub-Committees for 

staffing and policies however, these do not meet every month and not all committee members need commit to a sub-committee as 

well - this depends on your interests, time and prior commitments. For more information why not talk to Lynley, Eileen or an ex-

isting Committee member -  committee member contact details are available in every room.  

Annual General Meeting 

Thursday 24th March 

University Preschool & Child Care Centre -  Gecko room 

A light luncheon will be provided between 12.00 & 12.30 

The AGM will commence at 12.30 - 1.30 

We look forward to many of our parents joining us for your AGM. 

All about the Annual General Meeting (AGM) Thursday 24th March 12.00 to 1.30 
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Volume 1, I ssue 1  

Volunteering is the ultimate exercise in democracy. You vote in elections once a year, but  

when you volunteer, you vote every day about the kind of community you want to live in -  Author unknown 



Firstly, I must apologise to our Gumnut educator Arathi Gururaj for not including her in the 

staff introductions in the February newsletter. Arathi is part of the wonderful Gumnut team 

who care for our youngest babies. Arathi works from 9.00 to 3.00 daily.   

Taite Gregg will return to work on 31st March following Maternity Leave. Taite will work as a centre 

floater on Thursdays and Fridays. We look forward to Taite’s return.  

Camilla Liu commenced Maternity Leave at the beginning of March and will return to work Jan/Feb 

2017. Camilla and Jamie’s second baby is due in April. 

We welcome a new educator to our team, MiPorn Sorn (Misorn). We first met Misorn as a CIT stu-

dent assigned to UPCCC to complete her Toddler prac. Misorn is now the Toddler afternoon floater 
and with the support of the toddler team, is settling really well, building a relationship with the children 

and families. We welcome Misorn and hope her time at UPCCC is both happy and rewarding. 

Our centre Floater Lindsay is on leave and will return to work on Monday, 21st March. Our Gumnut 

educator Mirja, is on Long Service Leave for 6 to 8 weeks and will return early May.  

Gender  Equity in Early Childhood Services: Gender equity refers to the equal valuing of males and females and equal op-

portunities for life and work regardless of gender. The purpose of promoting gender equity in Early Childhood Services is to create equi-

table and enriching lives for all children. Early Childhood Educators play a crucial role in the development of children’s gender identities. 

Acknowledgement and reflection on the role educators play in the construction of children’s gender identities is not only central in effec-

tive and critically reflective practice, but is also linked to the Early years Learning Framework in a number of ways. 

OUTCOME 1: CHILDREN HAVE A STRONG SENSE OF IDENTITY - Children feel safe , secure, and supported; Children develop 

their emerging autonomy, inter-dependence, resilience and sense of agency; Children develop knowledgeable and confident self identities; 

Children learn to interact in relation to others with care, empathy and respect. 

OUTCOME 2: CHILDREN HAVE A STRONG SENSE OF WELLBEING - Children become strong in their social and emotional well-

being. 

At UPCCC our policies aim to support our educators to provide a variety of materials, equipment and resources to encourage children 

to  participate in self-directed, exploratory learning and make choices that will extend and challenge their learning. The aims of our Cur-

riculum Planning and Review Policy include achieving a learning outcome that respects gender diversity.  

Our educators continually reflect on their practices and ways to promote gender equity in our programs and these include; 

 Reviewing equipment, materials and images used with children to ensure they include gender diversity, non-stereotypical images 

and non-traditional family lifestyles.  

 Using the different gender role models depicted in posters, pictures and books to prompt discussion with children. 

 Varying the usual placement of equipment and toys to promote variety in children’s play and learning. For example, in the area 

where blocks and constructions are set out, dolls and a family corner are combined and smaller construction such as lego is avail-

able in the family area. 

 Using games, physical activity, humour, fun, adventure, music, imagination and fantasy to identify and extend boys’ and girls’ com-

mon interests.   

 Intervening and supporting children’s play to show that aggressive behaviour, teasing and bullying are unacceptable.  

 Use gender inclusive language that supports gender equity and promotes positive messages about ways of being boys and girls. 

and recognises the achievements of all.  

“Sometimes promoting equity will mean ensuring that children have equal access to materials………..and at other times it will involve a 

 much more proactive stance - such as challenging beliefs that blocks are for boys and family corner materials for girls” (Docker, S  & 

Fleer, M (1999: 182) 

Staff News 

 

Have you seen the amazing 

digger in Toddlers garden 

built by our Eddie ! 

Thank you so much Eddie. 
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